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True success is measured by the talent and career development

opportunities that contribute to a thriving workforce. We strongly believe

in promoting an inclusive and diverse workplace, where every individual is

valued, respected, and empowered. At the core of this belief lies the

principle of equal pay for equal work. Now that we have completed the

acquisition of Berry Gardens Ltd. and have welcomed the team in

Maidstone to our Driscoll’s family, we are committed to aligning our

workplace practices with Driscoll’s standards. In order to prevent unequal

treatment among employees, we will introduce our global job level

framework to the team in Maidstone this year. This framework establishes

a consistent, global standard of job levels and titles, creating the

foundation for uniform talent management and reward programs within

our organisation. It will enable us to collectively build a unified company

culture, where every voice is heard, and talent is encouraged.

Diversity of thought is one of the key drivers of our organisation. Within 

Driscoll’s, we celebrate the fact that each individual has a unique 

perspective, a different way of looking at the world and bringing innovative 

solutions to the table. Diversity fuels our creativity and success, and 

represents our core values of: Passion, Humility and Trustworthiness. It is 

the value of Humility that enables us to respect and learn from colleagues 

and competitors, and the reason we invest in an environment of 

collaboration and continuous learning. As we continue to embrace diverse 

ideas and experiences, we will enrich our team and pave the way for 

greater achievements together.

Wyard Stomp
Senior VP/MD
April 2024

Ellen van der Wees
Human Resources Director
April 2024
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